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н ֙ Ὠ

2026 ‚ ╕
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У ѝ н ֙ Ὠ ̂ԈЮ ľ нĿ ľὨ

Ŀ̃2026 ‚̂ԈЮ ľ ‚Ŀȁľ ‚Ŀ̃

̆ ȇѐ ӝ Ὥ Ὠ Ȉȇѐ ӝ Ὥ ⁿ Ȉȁѐ ⁿ

ֶ̂ԈЮ ľѐ ֶĿ̃ ȇὯұЭ Ὠ

‚ Ȉ Э ⁿӇ ȇЭ ⁿӇ Э Ὠ
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Ȃ

Ь ‚ Юў ̔
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Ὠ ὤᴇ п ‾ Ὠ̆ Ԉ ȁ ‍ ⁸

б ‚ Ȃ

̂Ь Ὠ̃ Үֶ ‚ 2эӇ ᾃ Ὠ̆ Үֶᾱ

ȇ ‚( )Ȉὤ ȁ б ֶ Ὧ ֒Ȃ

̂ Ὠ̃ Ү╘ ‚ ὲ ὯҮ ȁ

ᾱ ȁ Ὧ ᶕ

Ѭ╘ Ȃ

̂ҷ Ὠ̃   Ὧұ ‚ пֶ ̆ п

ֶ₥Ὠ ҉Ȃ

̂Ὡ̃ пֶ ‚ б̆ ‚ Ὧ п

ᾱȂ пֶ б ᾱȂ

̂Ц̃ ‚ ӊ ȁὨ пֶ

Ȃ

̂ὧ̃ ‚ ӝֶ ̆ ѡӊ ֶ ̆

‚ έᴇҮ ̆ ֶ ᾳ Ὧᾱ Ȃ

̂Ҁ Ὠ̃ ѐ ֶȁὲӹ ⁿЭ ⁿ ⁿӇ

‚ ᶕ Ѭ╘Ȃ

̂︠̃ѐ ֶȁὲӹ ⁿЭ ⁿ ȁ ⁿӇ ȁ

ӊ Ὧў ὲӹ Ȃ

ү ‚ ╗ ῆ

‚ ╗ бὨ ὲ ᾃЮ

Ὠ ̂ ‍Ὠ ȁὤ Ὠ ̃ ╪╟ ̆

ꜛ Юӝ ̔

̂У̃Ὠ Ү ӝ ̕

̂ү̃Ὠ ӝ ӝ ̕

̂Ь̃Ὠ Үֶ ѝ ╨ ὲӹӝ Ȃ
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̂У̃ Ὧ ȁ ’Ү ֗ ̕
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‍̆ Ὠ ӊ ̕

̂Ь̃ Ὠ ȁ ȁ ȁᵩ ȁ ȁ ȁ

ȁ ѝ̆ Ὠ ᶋȁ н ѝ Ὠ

‾ ȁ ш ̕

̂ ̃ Үֶ а ѝ ‚ ӝ ̕

̂ҷ̃ Ὧ ȁ ֒ ὲӹа ѝ ‚

ӝ Ȃ

Ὡ ╗ ‚ ӝ а 4,500 ӝ ὲ̆ѐ̆

‚ Ὠ Ү ӝ 14 ӝ̆

‚֙ а 18,295.20Ъ֙̆ ‚ ֙ ᴿѝ12.20%̕

ὲӹ ‚ ӝ а 4,486 ӝ,

‚֙ а 131,695.62 Ъ֙̆ ‚ ֙ ᴿѝ

87.80%Ȃ֗ ᴉУ ӝ ‚֙ Ὠ ֙ а

100 Ъ ̆ Ὠ ₥ 0.004%Ȃ

Ὠ Үֶ ᾳ ╗ ὲ ֙

̆ ‚ ╗ӝ ὲ ֙ Ԉ  

֙ ѝῆȂ

Ц Ὠ б ‚ ѝὲ ȁ

ἵ ὲӹ Ȃ

ὧ Ὠ а ӝ Ṧ б ֙̆а ӝ ᵏ ȁ ᶑȁ

Ḇ ╘ ╠Ȃ ӝа бὨ ӊ н╘ ὲӹ֝н Ḇ

╠Ȃ

Ҁ ‚ а 149,990.82 Ъἷ̆Ԉľ֙Ŀ

ᴐѝ ᴁ̆ ֙ ѝ 1.00 ἷȂ

︠ ‚ а 77,474,592 ̆

Ὠ 0.29%Ȃ ‚ ̆Ὠ ὤ ‚

а Ὠ 10%̆ э Ὠ

ᾃ ‚ ֙ а Ὠ

1%Ȃ
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ӝ ‚֙ аꜛ ὲ Ὠ Ὠ

Э ₥ ֙ȁ ү ғ ֙ ╨

֙Ȃ

︠У ‚ ѝὨ ж ⁿ Ὠ

A ̂ԈЮ ľ Ŀ̃Ȃ

Ὠ ұ 2026 3 20 Ҁ Үֶ ү ֶ ̆ ҩȇὯұ

Ԉ ѐ ֓Ӈ A ֙ Ȉ̆ Ὠ ᴳ Ԉ ѐ

֓Ӈ Ὠ A ֙̆ ֙ ѝ Үֶ

֙ Ѯ а 12 э Ȃ 2026 4 14 ̆Ὠ ѐ ֓Ӈ

Ὠ ֙ 77,474,592 ̆ Ὠ 0.29%̆ ֓

34.72 ἷ/ ̆ ᴂ֓ 29.82 ἷ/ ̆ ֓ 32.265 ἷ/ Ȃ ╕
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Ь ‚ ȁ ғ ⁸

︠ү ‚ ѝ 60 э ̆ Ὠ пֶ

‚ зὨ Ὠ ‚ ЮѮ Ȃ

‚ Ὠ ₥Ӱ ὤ  

ӝ ⁿ Ю̆ Ὧ ȁ ȁ ȁ ֒

  ⁸ ₥ὤ ̆ ‚

‚ ӝֶ 2/3 ԈЭ֙ ӇὨ Үֶ

̆ Ȃ

︠Ь ‚ ѝ 36 э ̆ Ὠ п
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Ѯ Ȃ ̆ ֶᵑ ᾃ Ὠ н эӝ

֙ ‍ ӝȂ

‚ ̆ Ὠ ‍ ‾ȁ Ὠ

֙̆Ӊ Э Ȃ

︠ ӝ б ‚ ֙ б ᾃ

Ὠ н эӝ ̆ ᴿ Ю̔



5/ 15

̂1̃Ὠ 2026 ȁ2027 ȁ2028 Ь ᾿ ӊ аᴂ

ұ 15%̕

̂2 2̃026 ȁ2027 2028 ӝ B̂ ̃

ԈЭȂ

эӝ а

ᴿ 100% 0%

︠ҷ ‚Ὠ н ‡̆ ӝ

а ̆ ֶ ̆ ֙

ұ ᾃ   Ȃ   Ԉ  б   ᴂḣ ӝ̆

ӝ Ӱ ̆‡ ‍ Ὠ Ȃ

ӝ ‚ эӝ а ̆

ֶ ̆ ֶ Ԉ ֙ ‍ έ б ‚

ὲӹ ̕ ӝ ̆ ֙

  ̆   Ԉ  б   ᴂḣ ӝȂ ӝ

Ӱ ̆‡ ‍ Ὠ Ȃ

︠Ὡ ‚ ш Ӈ ‡̆ ѐ ֶȁὲ

ӹ ⁿЭ ⁿ ⁿӇ Ὧұᶕ а ғ

Ὧ ̆ ‚ Ю‟ а ғ Ὠ ̔

̂У̃Ὠ ȁ Ὠ ₥︠ҷ ᾃ̆ Ὠ

̆ Ὠ ₥︠ҷ ̆ Ὠ ₥У ̕

̂ү̃Ὠ ȁн ȁн Ὠ ₥ҷ ᾃ̕

̂Ь̃ Ὠ ὲ Ӈ ֓ ӊ Ү

Ѯ ὡᾱ Ѯ ̆ ᵑ Ѯ ̕

̂ ѐ̃ ֶȁὲӹ ⁿЭ ⁿ ⁿӇ ὲ

ӹ ̕

Ὧ ȁ ȁ ֒ ᶕ а ғ

Ὧ ̆ Ὧ Ȃ

Ь ‚

У ‚
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︠Ц ‚ Ὠ ᾃ̆ ╒ ѝ

ӝֶ Ȃ ӝֶ ‚ὤᴇ ӝ Ȃ

︠ὧ ӝֶ ѡӊ ֶ̆ ֶᴐѝ

‚ ̆ ‚ Ү ̂ꜛ аת

ұ ῏ ‚ Ὠ ȁԆ ‚

ӝ‍ ӊ ȁ̃Ԇ ‚ ᴳ п ‾ Ȃ

︠Ҁ Ὠ Үֶ ᶢ ȇ ‚( )Ȉ̆ п
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̂ү̃ Ю ֙ ᴿӎ ‚ ὡ   ‾
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̂Ь̃ᵑ ╗ ӝֶ ӎ ╕ ‾̕

̂ ̃ ȁ ȁ ὲӹ ‾Ȃ

ү︠ү ӝ Ѭ╘ Ю̔
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ӝа ӹӝԆ ֙ ̕

̂ү̃ ‚ ᾃ̆ ֶ ̆ ӝа

ὲ ‚֙ ̕

̂Ь̃ ‚ ̆ ὲѝ б ‚ ᴐ  ὤ

̆   ᾃ   ̕

̂ ̃ Ю ‚֙ ‚ Ὧ ̕

̂ҷ̃ Ю ‚֙ ‚ ̕

̂Ὡ̃ Ю ‚֙ ‚ғ

Ӈ ̆ б ‚ȁ ‚ ᵑ Ԉ

ὲӹ Ὧ ȁ ̕
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̂Ц̃ ӝ  ‚ ֙ ̆ ֒
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ү︠Ь ӝֶ ‚ᾃ ╒ Ȃ

ӝ ‾ ╗ ӝֶ Ȃ

ӝ Ԉӕ   ӝֶ ᾱ ҂̆ Ԉ ὲӹ ӝᴐѝԆ ӝ

Ԇѝ  ᾱȂ ӝ ὲԆ ӝ  ӝֶ ȁ ̆

ӝ Ȃ

ү︠ ӝֶ ᴳ Ю ̔
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̂Уֶ̃ ȁ ̕

̂үֶ̃ ̕

̂Ь̃ Ү ̕

̂ ֶ̃ ӝ ў ӝȁї ֶ ӝ ὲ҉ ̕

̂ҷֶ̃ ᾱ ֶ ̕

̂Ὡ̃ ӝ ӕ   ὲӹ ӝԆѝ  ֶ ̕

̂Ц̃ ӝ ̕

̂ὧ̃   Ȃ

ᾰͅ Ԉа ₥ ₥ ⁸̆

ӝֶ Ȃ ֶ ꜛ Э ̂У ȁ̃̂ ү ȁ̃̂ Ь̃ ᾃ Ԉ ᾳ

ӝֶ Ȃ

ү︠ὧ ‚ 10%ԈЭ֙ Ԉ ӝֶ

Ӈї ̆ї ӝֶ ₥ 3 ֶ ӇȂ

ү︠Ҁ ӝֶ Ԉ ȁ ȁ ὲӹ ̆

ӝ Э ╗ ӝֶ ̆ ѝ  Ȃ

Ь︠ ‚ ӝ ὲ ֙ ӎ ᾱ Ȃ

Ἱ‍ ў̆ ӝ бֶ ӝ ᾱȂў ӝ҂ ᾱ ֶ

ὤ У бֶ ӝ ᾱ̆ ᾱ ѝ҉ ᾱȂ

Ь︠У ӝ ᾱ ‍ѝ ȁ Ȃбֶ ӝ ӱ

Э ѐ ὲЎ ṁ чэԈЭ ̆ ѝ ̕ѐ

ֶ а ṁ ̆ ѝ Ȃ ӝ ֶ ў ӝ ᾱ

ᾱ ᾱ ̆ὲ ᾱ ᾳаҫ ̆ ѝ Ȃ

Ь︠ү ӝֶ ѡч ӝ ╗ ֶ̆ ў ӝ

ᾱ Ȃ   ӝֶ ӝ ֙

‡ ѝ ᾱ ̂ ‚ ╕ 2/3 ԈЭ֙

̃̆ ӝֶ ᾱ Ȃ

Ь︠Ь ӝֶ ᾱ Ὠ Үֶȁ пֶ ̆ ╕

ȁȇὨ Ȉ ӇὨ Үֶȁ пֶ Ȃ

Ь︠ ֶ ў ӝ ӝֶ ṁ Ȃ
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‚ ֶ

Ь︠ҷ ‚ ֶ̆ ‚ ӝ ̆

‚ Ȃ

Ь︠Ὡ ֶ 9 ̆ ў֗ 1 ̆ↄў֗ 3 Ȃ

ֶ ӝֶ ѡӊ Ȃ ֶў֗ ↄў֗ ֶԈ

ὤᴇ ѡӊ Ȃ ֶ ֗ б ‚ У ̆

ֶ ╟ ̆ ӝֶ ѡȂ

Ь︠Ц ֶ ȁ ╕ ̆

‚ Ю‟ Ѭ╘̔

̂У а̃ ‾ ὲӹ ὡ ӑ ᵩ ‚

ӊ̕

̂ү̃а ‚ ̕

̂Ь̃ ӝֶ ӑ ‚ ӊ Ԉὲэӝ

Ѭ ὲӹэӝ Ѭ ẏ̕

̂ ̃а ╕ ̆ ӝֶ ̆ ‚

Ḇ ӹӝ Ԉ ‚ ӊѝӹӝ ᵏ ᶑ̕

̂ҷ̃а ‾ ὲ ‚‾ ̕

̂Ὡ̃а б ‚ Ὧ н ̕

̂Ц̃ ȁ ȁ ╕ ὲӹѬ╘Ȃ

Ь︠ὧ ֶ Ѭ╘ ‚ ̆

Ṧ ֗Ȃ

Ь︠Ҁ ֶ ᴳЮ‟ ̔

̂У̃ ╕ ӝֶ ̆ ӝֶ ᾱ ̕

̂ү̃Ԇ ὤᴇ ӝ ‚ ̕

̂Ь̃Ԇ ὤᴇ ӝ ᴳ ‚ ֙ п ‾̕

̂ ̃ бὨ Үֶȁ пֶ Ү ̕

̂ҷ̃ ‚‾ ‍ ̕

̂Ὡ̃ ‚ Ὧ ᾱ ӝ Ү Ԉ̆

ӝ ֙ Ү ̆ꜛ ╗ ӝȁ ӝ֙ ╟ ̕
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̂Ц̃ᾱ ‚ ֙ ȁ ⁸ ֙ ̕

̂ὧ̃╕ ‚֙ ̕

̂Ҁ̃ ‚ ῏ ̕

̂︠̃Ԇ ὤᴇ ӝ Ὧ ֒̕

̂︠У̃ ӝֶ ὲӹ Ȃ

︠ ֶў֗ ᴳЮ‟ ̔

̂У̃ў ӝֶ ȁў ֶֶ ̕

̂ү̃ ᵷȁ ӝֶ ȁ ֶᾱ ̕

̂Ь̃ ֶ ҫ ὲӹ Ȃ

︠У ֶа ֶ ̆ ֶў֗ ұֶ̆

3 Ԉ₥Ԉ ȁ ȁ ֒ȁּ ȁ ᶕ ֶὤᴇ

Ȃ ֶֶ Ԉ ѝ ‡̆ ᶑ Ἱ‍ ₥ Ю̆

ӝ ̆҂ Ԉ ȁ ȁּ ֒ ᾱ Ȃ

ֶֶ ҂ Ԉ бὲӹ Ȃ

︠ү Ԇ 10%ԈЭ֙ ӝȁ1/3 ԈЭ ֶ ̆ Ԉ

ֶї ֶ Ȃ ֶў֗ ⁮ 5 ᾃ̆

ў ֶֶ Ȃ

︠Ь ֶֶ ꜛ ԈЮᾃ ̔

̂Уֶ̃ ȁ ̕

̂ү̃Ү ̕

̂Ь̃   Ȃ

ᾰͅ Ԉа ₥ ₥ ⁸̆

ֶֶ Ȃ ֶ ꜛ Э ̂У̃ ᾃ Ԉ ᾳ

ֶֶ Ȃ

︠ ֶֶ ֶ ╗ ѡ Ȃ

ֶᴐ ᾱ ̆ ὤᴇ ֶ Ȃ ֶᾱ

ᾱ̆ УӝУ ⁸Ȃ

︠ҷ ֶᾱ ᾱ ҂̆ Ԉ ѡ

ᾱ ֒ ᾱ Ȃ
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︠Ὡ ֶֶ ̆ ֶ ӝ  ̕ ֶ

а   ̆ Ԉ҉ ὲӹ ֶ Ԇѝ  ̆ ҉ѐ

Ԇ ӝ ̆Ԇ Ү ȁ ̆ ӝ ȂԆѝ 

ֶ ֶ ᾃ ᴳ ֶ ‾Ȃ

ֶ   ֶֶ Ӊ̆ Ԇ   ̆ ѝ

ֶ Э Ȃ

︠Ц ֶ ֶ Ү ᾱ ṁ ֶ  ̆ ֶ

ֶ ֶ Э Ȃ

︠ὧ ֶֶ ꜛ ԈЮᾃ ̔

̂Уֶ̃ ȁ ȁ ӝ ̕

̂ү̃ ֶ   ᾳ̕

̂Ьֶ̃ ̕

̂ ̃ Уᾱ Ү ᾱ ̂ ᾱ ȁ

Ȃ̃

︠Ҁ ֶֶ ᾱ ֶ Ὠ Үֶ

Ȃ

‚ ӊ

У ‚ ӊ

ҷ︠ ‚ ӊ ѝ̔

̂У Ὠ̃ ̔ б ‚ ӝ  

‚ ӎ Ὠ ̕

̂ү̃ ὲ ‾ ̕

̂Ь̃ ‚ὲӹ ӊȂ

ҷ︠У ‚ ӊ ұὨ ӊ Ὠ̆ а

‚ ӊ ὡὲ ӊȂ ‚ ȁ ὲӹ

ӊ ὡ ‚ ӊȂ

ү ‚ ᾃ ‍

ҷ︠ү ᾃ̆ ӝа ‚ ‍
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ҷ︠Ц ᾃ̆ Ю ѮУ ̆ ֶ ѝаᾋ

‚ б ̆ ֶ ӝ ╗ ‚

ὲ̆ ֙ ӝӎ ὲ̆ ֶ  

ȁ‍ ̕ ֙ ֶ ̆

  ╗Эѐ ӝ ‾ Ѯ эӝȂ ֶ Ԉ

‚֙ ֒ ӝ̆ ֓ ѝ ӝ

֙   ╗Эѐ ӝ ‾ Ѯ ̕

ӝ ̆ ֙ ֶұ   ̆

Ὠ ̔

̂У̃ ӝ Ὠ ̂ Ю ‍ȁ Ὠ ѐ̃֗У   ╪╟ ȁ

У ╪╟ ȁ╪╟ Ԉ ὲӹ╪╟ ̕

̂ү̃ ӝ ъ ╪╟ ╒ ̕

̂Ь̃ ӝ ’Ү ֗ ̂ Ὠ ῆ бὨ

У ̃ ̆ Ю̆ ӝаᾋ ‚ б ѝ

ӝ ⁮’Ү ̕

̂ ̃ ӝ Ὠ ԇ̆ Ὠ а Ԉ ὲӹ Ὠ

ѝ ѝ ̆ Ю̆ ӝаᾋ ‚ б ѝ

Ὠ ѝ ̕

̂ҷ̃ ӝ Ὠ ⁸ ̆з ѝш ̆ Ю̆ ӝа

ᾋ ‚ б ѝ ӝ Ὠ ⁸ ̕

̂Ὡ̃ ӝ ȁ Ὠ ⁸ Ὠ Ὠ

╪╟ ̆ Ю̆ ӝаᾋ ‚ б ѝ ӝ

╪╟ ̕

̂Ц̃ ӝ  ̆ ὲа б ‚ ֒ ̕

Ю̆ ӝаᾋ ‚ б ѝа б ‚

֒ Ȃ

ֶ Э ӝ ‚֙ ̆ ӝ

֒ ֶ ӑҫ ̆ ֶ ⁸ Ȃ

ұ Ὧ ȁ ֒ Ὠ ⁸ Ԉ Э
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̆ ֶ ̆ ӝ

ֶ Ѭ╘Ȃ

ҷ︠ὧ ᾃ̆ ‚ Ὠ ֙ ‡Э

ֶ У ῏ ὲӹ ̆ ֶ

‚ Ὧ ӝ ֙ ᴿ‍ ‚ ӊȂ

ᾰͅ ӝ Ԉ ֶ  э⁞῏ ὲ ֙ Ὠ ֙  

‚ ̆ ֶᾱ ̆ ֶ ᾳ

ү ῏ ӝ Ὠ ֙̆ŋ

‍ ӝ̆ ӝ ╟   ‚ ӑᾋӎ

‚֗ᴉὲӹ Ȃ‍ ̆ Ὧ ̆

ӝ Ȃ

ҷ︠Ҁ ‚ ̆ ӝֶ

ֶ ᵑ Ὧ ̆ Ѯ 15 э ᴐ ᾃ

̆ ӝ ֙ ᴿ ‍ Ȃ

Ὡ︠ ὲӹ Ү ̆ ӝ ‚֙

Ὠ б ֶ Ȃ

ҷ ‚

Ὡ︠У ‚ Ү ꜛ аת ұ ӝ 

ȁ ӝ ȁ ӝ ᵑ Ү Ȃע

֗ᴉ Ὠ ⁸ӝ ̆ Ὠ ȁ‍ ̆

‚аᴐ Ȃ

‚ ᾃ̆ ‚   ӝֶ

ӝ 2/3 ԈЭ֙ ӇὨ Үֶ Ȃ

Ὡ︠ү ‚ аᾋ ̆ ‚‡

Ȃ

‚ Ѯ ̆ ‚ ὤ

ӝэӝ ⁿ ‚ ӊ ѝ ̆ ӝֶ

‚ ₥ Ȃ

Э ╟ ȁ ₥ ̆ ‚ ᾃ̆  
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ӝֶ ӝ 2/3 ԈЭ֙ Ӈ Үֶ ̆ Ԉ

‚Ȃ

Ὡ Ὠ ‚ б

Ὡ︠Ь ‚ ᾃ̆Ὠ Ԉ ȁ ȁ ḡ

̆ ֶ б ᾱ ̆ Ӈ ӝֶ Ȃ

Ц ‡

Ὡ︠ Ὠ пֶ ȇ н ֙ Ὠ 2026

‚( )Ȉ ╕ ̆ ╕ Ȃ

Ὡ︠ҷ ╕ Ү ̆ Ὠ Үֶȁ ‚ ֶ

ӝֶ ᾱȂ
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